IN THE CCMA (HELD AT BENONI)
Cage No, GAEK 3813-17 & 10989-17
in the matiers between:
Applicems
OSCAR NQEMA & OTIERS; LOUISA MOFOKENG &
OTHERS
And
First Ruspondent
SIMBA (Py) L1d

ADCORP BLU, » division of Adearp Wovkforse Solatlons (Pry) Lid Second Resporident

SETTLEMENT AGREEVMENT

4.

With affact feom: 3 July 2018 the spalicants on grade FRO {general workers and
puckers) placed at Simba lsando by Adcorp 8iu and who have sarvice granter then

* three months shall racalve 3 jemporary hourly rate of R32.00 per bour plus:

11, R2,87 Inlisu of 13th chaque;
1.2, R3.04 in Beu of providant fund;
1.3, R3.30 In lisu of medlcal old;
14, 86,28 in respect of transport;

which equals R47.27 par haur up to @ maximum of 40 hiours per week, provided thet
ovartime over and abeve 40 hours per week shiall be based on 3 base rate of R32,00

per hour,

With effact from 1 July 2018 the applisants placed at Simba (sando by Adcorp Blu who
work as techinicians, or In fobs in Simba gredus FR1, 2, 3 or 4 will eamn the minlmum
tatey for that grade or position plus the addRional paymants as set aut in clause 1.1 to
1.4 mbove, mutolis mutondls {with the nacesisry adjustments to gccount for the

differencs in rate}.

For the purposes of vesolving this dispute, the applicants who were moved from the
&ndailhe machinas to the packing funstion In Octabor 2017 will continus to be patd
R37-72 pur hour plus the additdonal payments as sat out in clause 1.1 to 1.4 above,
mitatis mutarnvis {with the necessary adjustmants to sccount fof the differsnce In

raya} untll 32 August 2018,

Ariy appficant who works more than one Job will be pald the rate for that fob for the
hours wWorked in thas job.
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5 Frae transport arsnged and pald for by Simba to and from the plck-up points
dosest fo each employee’s places of residunce, and, between 21H0D and
), free transport arranged ond pald for by Simbs to and from the

employees’ homes;

5.2, Atasic selary based on a 40 hoyr wagk and the contractual obligatien o work
overtime on weskendt and public holldays when raguired within the imits
imposed by the BCEA, and the:shiR patterns used by Simbe;

53, An pblfgatin to join the Simba Provident Fund of the Simba Relrement Fund
with the employer contribution belng 8.5% and thd employee’s contribution
being 7% oF the penstonable sslary, The 2.52% contelbution for a sk banefie’
forims partof the 9,5 % employar contributian;

54.  Paldlesve3s gor Simba's leavs poliey;

55. 50% conbibution By Simba to the medical aid fund ¢hasen by tha worker out
of Discovery or Umvuso Medica) Ald Funds;

38.  Guarantged 13% chaque for pro rata) pald In Dacember of each year;
57, Thesame PPE thatls provided to Simbia's directly employed umployess;
S8..  ingluglon in Simba's family day Fheld; and

55.  Useofall Simba facilities Including change rooms where they work,

First prch;lnch for vacancles at Stmba-n higher avaded positions will be glven to the
emplayees covared by this sgreament.

Simba will pay each spplieant an amount of R7 500-00 {subject to normal deductions
for tax) on or before 13 July 2018 a5 an agraed amount of backpay In respstt of the
section 198A(5) clalms and tha full amount lesy tax will be pald into the nominated
Bank secoonts of gach of the epplicants;

This agraemant & in full and final settlement of the disputes refersed to the CCMA
under cose numbers GAEK 3813-17 and GAEK 10989-17.
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A FORHUMAN RIGHTS
On behalf of Anplicants
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